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Eitt af gildum Orku nattdrunnar er heidarleiki. Heidarleiki snyr ad pvi hvernig vio komum fram vid vidskiptavini og
hvert vid annad, hvernig vid stérfum og hvernig vid tryggjum gegnsaei i rekstri. Sidareglur okkar byggja a gildinu
heidarleika. Sidareglurnar leidbeina okkur pegar sidferdileg alitamal koma upp i starfi. beer hjalpa okkur ad lata
heidarleika, virdingu og jafnrétti einkenna 6ll okkar samskipti hvort sem er vid vidskiptavini, samstarfsfolk, stjérn,
verktaka eda adra hagsmunaadila. baer eru ekki teemandi og leysa okkur ekki undan undan peirri 4byrgd ad reida
okkur & eigin samvisku pegar sioferdileg alitamal ber upp.

Vid erum heidarleg:
o Vid erum heidarleg i 6llum samskiptum sem tengjast starfi okkar.

Upplysingagjof og trinadur:
o Vid veitum réttar upplysingar um storf og rekstur fyrirteekisins og eigum frumkveedi ad pvi ad
veita upplysingar ef vid 4.
Vid virdum pagnarskyldu um trinadarupplysinga eins og vid a, einnig eftir ad latid er af stérfum.
o Vid nytum okkur ekki trinadarupplysingar sem vid faum i starfi til Avinnings fyrir adra en
fyrirtaekid.

Hagsmunaarekstrar:

o Vio fordumst hagsmunaarekstra og upplysum um atridi sem kunna ad valda
hagsmunaarekstrum i starfi.

o Vid misnotum ekki adstodu okkar i eigin pagu eda annarra hvort sem avinningur af sliku kemur
fram strax eda sioar.

o Vid upplysum um spillingu sem og 6légmeeta eda otilhlydilega hattsemi sem vid verdum vor vid i
starfi.

o Vid piggjum hvorki né bj6édum gjafir, greida eda adra umbun sem er til pess fallin ad hafa ahrif a
sjalfstaedi eda hlutleysi okkar i starfi.

Vid synum virdingu:
o Vid leggjum okkur fram um ad auka virdingu fyrirteekisins i samfélaginu og tokum ekki patt
vinnu, verkefnum eda samskiptum sem kastad geta ryrd & ordspor fyrirtaekisins.
o Vio leggjum okkur fram vid syna virdingu i samskiptum og ad eiga frumkvaedi ad jakveedum og
uppbyggjandi samskiptum.
o Vid virdum tilfinningar, friohelgi og einkalif annarra ef slik mal koma upp i starfi.

Vi@ virdum jafnrétti og dnnur mannréttindi:

Vid studlum ad jafnrétti & vinnustad og erum malefnaleg og sanngjorn i 6llum okkar samskiptum.
Vid mismunum ekki a 6l6gmeetum eda 6malefnalegum forsendum, svo sem vegna kynferdis,
kynpattar, uppruna, trdar- eda stjornmalaskodana.

o Vid erum umburdarlynd, tokum tillit til 6likra sjonarmida og leyfum heefileikum hvers og eins ad
nj6ta sin.

o Vid beitum ekki adra einelti eda areitni af neinu tagi.
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MANAGEMENT MANUAL
ON POWER'S CODE OF CONDUCT
STE-225-20.0

Integrity is one of ON Power’s fundamental value. How we treat customers, how we treat each other, how we do our
job and how well we ensure transparency in ON Power’s operations is based on integrity. Our code of conduct is
based on integrity. When ethical questions arise in ON Power’s operations, the code of conduct provides guidelines.
In addition, the code of conduct aids us in letting integrity, respect and equal rights characterise all our
communication, be it with customers, with each other, the Board of Directors, contractors or other stakeholders. The
code of conduct is not exhaustive, and it does not free us from the responsibility of following our conscience when
ethical questions arise.

Integrity:
e Integrity is a key factor in our communication.

Disclosure and confidentiality
e We always provide correct information on ON Power’s operations, and we take the initiative in providing
information when applicable.
o We always respect confidentiality, also after leaving ON Power.
e We never use confidential information in the interest of third party, these information are only intended for
ON Power.

Conflict of interest:
e We avoid conflict of interest, and we notify the company if there is a possibility of conflict of interest.
e We do not unduly use our position for the benefit ourselves or others, regardless of when the undue
advantage materialises.
¢ We notify the company if we become aware of corruption and/or any misconduct or illegal conduct.
¢ We neither accept nor offer gifts, favours, or any other reward, which might affect our independence or
objectivity in our work.

Respect:
o We endeavour to uphold ON Power’s good reputation in society, and we do not participate in projects, tasks
or communication that might in any form damage its reputation.
e We endeavour to show others respect and take the initiative for positive and constructive communication.
e We respect feelings, sanctity and privacy of others.

Equal and human rights
o We promote equal rights in the workplace, we are objective and fair in our communication.
e We do not discriminate on the grounds of sex, race, origin, religious- or political beliefs.
o We display tolerance, accept different views, and allow different skills to prosper.
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