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5 GENDER GOBATYINNA
EQuAuTY DG HAGVOXTUR
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Jafnréttisstefna er skuldbinding ON um stédugar umbeetur i jafnréttismalum. ON leggur mannréttindaakveedi
stjornarskrarinnar til grundvallar jafnréttisstefnu sinni. Jafnréttisstefna ON midar ad pvi ad meta einstaklinga ad eigin
verdleikum og ad peir fai notid jafns réttar. Fyrirtaekid vinnur markvisst ad pvi:

»  Ad starfskjor kynja séu jofn.
* Ad jafna hlutfall kynja innan ON.

* Ad auka fjdlbreytni innan fyrirteekja og hopa til ad mynda vardandi kynferdi, aldur, kynhneigd,
traarbrégd, skodanir, pjoderni, kynpaetti, litarhaetti, efnahag, eetterni og stédu ad 6dru leyti.

« Ad gera starfsfolki kleift ad samraema sem best einkalif og starfsabyrgd.
+ A9 efla jafnréttismenningu starfsfélks ON.
* Ad efla fraedslu og vitund starfsfélks um malefni og askoranir minnihlutahépa.

« Ad vinna gegn einelti, kynbundnu ofbeldi, kynbundnu areitni og kynferdislegri areitni innan
fyrirteekisins.

* Ad tryggja fjélbreytni innan hépa a 6llum stigum abyrgdar- og akvardanatoku innan fyrirteekisins og
tekid sé mid af jafnréttissjonarmidum vid stefnumaétun og steerri akvardanir.

* Ad tryggja gott adgengi og vinnuadstddu a grundvelli likamlegs og andlegs atgervis.

ON uppfyllir kréfur i formi laga, reglna og reglugerda um jafnréttismal.

Jafnréttisstefnan byggir a gildum og heildarstefnu ON og er sett fram til samraemis vid eigendastefnu.

Maling: Jafnlaunagreining.

Tilvisanir:
SKI-100; Abyrgdir i vottudum stjérnunarkerfum.
SKI-245; Jafnlaunakerfi (IST 85).
STE-019; Starfskjarastefna.
STE-046; Framkvaemdaraeetlun jafnréttisnefndar OR samsteedu.
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ON POWER’S NON-DISCRIMINATION STRATEGY - STE-265

GOBATVINNA
06 HAGVOXTUR

g

ON Power’s non-discrimination strategy obligates the company to continually improve issues regarding gender
equality. The human rights provision in the Icelandic constitution is the basis of ON Power’s non-discrimination
strategy. The strategy’s objective is to value individuals based on their merits and ensure that they enjoy equal rights.
ON Power works systematically towards the following:
e Gender equal remuneration.
e Gender parity within ON Power and its individual companies, work groups, divisions and departments.
¢ Increasing diversification within companies, work groups, divisions and departments, regarding e.g.: sex, age,
sexual orientation, religion, opinion, nationality, race, colour and financial standing.
e Enable employees to balance work and private life, as much as possible.
¢ Promote a culture of non-discrimination within ON Power.
e Promote education and awareness within ON Power about the issues and challenges facing minority groups.
¢ React to harassment, gender-based violence, gender-based harassment and sexual harassment within ON
Power.
e Have gender equality as criteria in strategy- and all major decision making.
e Secure accessibility and accommodation facilities based on physical and mental abilities.

ON Power fulfils the non-discrimination requirements in accordance with legislation and regulations on gender
equality.

ON Power’s gender equality policy is based on its fundamental values and comprehensive strategy and is presented
in accordance with owners’ strategy and RE’s renumeration policy.

Reference:
SKI-100: Guarantees in certified management systems.
SKI-245: Gender equal renumeration (IST 85).
STE-019: Employment terms policy.
STE-046: OR gender equality implementation plan.
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